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Douglass Alumnae Mentoring  

The Associate Alumnae of Douglass College (AADC) thanks Kathi 
Love’75, pictured above, third from left, with program participants, 
for serving as the chair of the AADC Mabel’s Alumnae Mentoring 
Program. Her leadership helped start the program in 2016 and has 
set the program up for future success.  

In response to feedback from participants and alumnae, the AADC 
has rebranded the program with a new name, Douglass Alumnae 
Mentoring, and new opportunities to connect. 

The AADC is honored to partner with Dianne Mills McKay 69, the 
new program chair. Dianne, a member of the AADC Board of 
Directors, chose to lead the program because she believes in the 
great benefits of mentoring for Douglass alumnae, including 
guidance for negotiating the potential problems and pitfalls of our 
careers and development of same.  

She thinks that the program allows both experienced and more 
recent graduates the opportunity to learn from each other.  

Continue on page 2.  
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Douglass Alumnae Mentoring (continued from page 1) 

Dianne adds, “Sometimes I don’t think that Douglass Alumnae 
realize the vast resources available to them through the AADC. 
Recently, I was asked to provide some research information for a 
friend of one of my Douglass colleagues. I was happy to provide 
the information and serve as a resource. I don’t think these kinds 
of connections flourish in other schools the way that they do for 
graduates of a women’s college. The more we can become 
connected the better our post college experience will be and the 
mentoring program for Douglass graduates is a wonderful 
opportunity to further these important connections.” 

Mentee Spotlight  

Our highlighted Mentee, Nodira Rakhmatkarieva, graduated 
from Douglass College in May 2001. She decided to participate 
in the program because she had been in project-based type 
work for about seven years and had been thinking of other 
roles in other legal spheres where she could use her skills and 
experience, but wasn’t sure if the possible new roles would be 
a good fit for her.  

Based on Nodira’s goals and professional background, she was 
paired with Nancy Landale ‘84.  

Nancy was very attentive to Nodira’s career goals. She introduced her to several of her 
friends in different legal and non-legal roles who were eager to have informational 
interviews. Through these interviews, Nodira was able to get a clear picture of what these 
different jobs entailed, their advantages and disadvantages and what would a typical day in 
these jobs be like. These interviews were a great opportunity to assess where her skills 
would be most relevant and useful. Nodira says, “having this great chance to get answers 
from the practicing professionals was very valuable to me.”  

She also adds, “Nancy was very encouraging and understanding. She provided great career 
and life advice and despite the end of the formal mentor-mentee partnership, we still keep 
in touch.”  

Nodira is very grateful for the Douglass Alumnae Mentoring program because “it offers us a 
precious gift of learning from the experience and wisdom of sister alumnae, and as a result, 
to grow both professionally and personally.” 
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Mentoring Programs Are Needed More Than Ever  

Mentoring affords many benefits to both the mentor and mentee during normal times, but 
even more so during the challenging times we have been living in these past two years. The 
pandemic has changed the way we work and interact. In some ways, it has contributed to 
feelings of isolation from our friends, peers and more experienced colleagues. Before the 
pandemic, there were more opportunities for developing a valuable mentor-mentee 
relationship and gain its benefits, such as improved personal growth and career 
advancement, learning from the experience of others and acquiring new skills, such as 
listening, asking questions and being receptive to constructive feedback.  

As Marianna Tu and Michael Li, CEO and board member of America Needs You (ANY), note 
in their article “What Great Mentorship Looks Like in a Hybrid Workplace in Harvard 
Business Review,” “[r]emote work has been an adjustment (to say the least) for everyone, 
and its effect on our professional relationships has been just as significant as the impact on 
daily tasks.” According to Gallup, as of 2021, nearly 80% of employees worldwide are still 
not engaged at work. Moreover, a big percentage of people have been feeling lonely and 
depressed since the beginning of the pandemic. Many people have been considering or 
going through a transition to a new career during these past two years. Companies and 
organizations have been cutting costs to stay afloat and it is doubtful that a lot of them 
continue investing in non-essential initiatives such as mentoring programs. Thus, many 
professionals have been deprived of the many benefits of mentoring.  

AADC Douglass Alumnae mentoring has been a great resource for our Douglass alumnae 
since its inception in 2016 and remains even more so now. Mentors can provide valuable 
advice on adjusting to the new job market reality, networking, searching for a job and 
negotiating. Mentors can also encourage and motivate their mentees during these 
challenging times and sometimes, just listening and supporting is a great help.  

The support mentors extend, the knowledge and experience they share are precious. And 
our educational bond serves as a solid foundation for building a good mentoring 
relationship. As accurately put by Marianna Tu and Michael Li, “[i]n a time of incredible 
change, professional disruption, and overwhelming loneliness, mentorship can anchor us.”  

 

Resources: 

What Great Mentorship Looks like in a Hybrid Workplace – Harvard Business Review 

U.S. Employee Engagement Data Hold Steady in First Half of 2021 - Gallup 

COVID-19 has produced ‘alarming’ increase in loneliness – Medical News Today 

 

https://hbr.org/2021/05/what-great-mentorship-looks-like-in-a-hybrid-workplace
https://www.gallup.com/workplace/352949/employee-engagement-holds-steady-first-half-2021.aspx
https://www.medicalnewstoday.com/articles/alarming-covid-19-study-shows-80-of-respondents-report-significant-symptoms-of-depression
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Our Mission 

The AADC is an independent, self-supporting 501(c)(3) organization. The AADC develops and 

promotes connections among Douglass alumnae by providing programs, services, networks and 

lifelong learning opportunities that represent the interests and needs of our diverse alumnae. 

The AADC provides prudent stewardship of the Douglass Fund and other endowed funds held 

by the AADC for the benefit of Douglass; distributions from these funds contribute financial 

support to Douglass and her students.  

 

 

Thursday, August 4, 2022 
AADC Sisterhood Book Club 
“The Girl with the Louding Voice: A Novel,” by Abi Daré will be discussed. Save the Date! 

Saturday, September 17, 2022 
AADC Victoria Dabrowski Schmidt ’42 Workplace and Professional Development 
Symposium 

Saturday, October 29, 2022 
AADC Black Alumnae Network Jewel Plummer Cobb Sisters Conference 

Tuesday, November 1, 2022 
Virtual AADC Smart Talk: Think Like a Vegan 

Presented by Emilia Leese, co-author of the book “Think Like a Vegan: What everyone can learn 
from Vegan ethics.” Join us for this talk at 6:30 pm. World Vegan Day. Registration will be 
available soon. 

Spring 2023 
AADC 100th Anniversary Women’s Conference:  
Moving Forward 

2023 
AADC Family Fun Festival 

https://www.douglassalumnae.org/event-registration/ 

UPCOMING AADC EVENTS 

https://www.douglassalumnae.org/event-registration/

